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Local No. 917
an affiliate of the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA
265 West 14th Street, New York 11, New York 
AL 5-2764
ASSOCIATION CONTRACT
AGREEMENT made and entered into this 1st day of November 1964, by and between LOCAL 917, an affiliate of the 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMER­
ICA, hereinafter referred to as the "UNIO N” and the LONG ISLAND GASOLINE RETAILERS ASSOCIATION, IN C  rep­
resenting Gasoline Service Stations and Parking Lots, hereinafter referred to as the "ASSOCIATION,” in behalf of itself and 
each of its members at each and every location now or heretofore covered by a collective bargaining agreement with the Union 
or any new location such member may hereafter acquired and any member or new member of the Association with whom the 
Union shall hereafter enter into a collective bargaining agreement (hereinafter referred to as the "EMPLOYER.” )
WHEREAS, the Association does represent that it is authorized on behalf of each of its members now or heretofore 
bound by a collective bargaining agreement with the Union to negotiate and bind said member to this collective bargaining 
agreement.
UNION SOLE BARGAINING AGENT
1. That the Employer, by the terms hereof, recognizes the Union as the sole bargaining agency of his (its) employees, 
consisting of Station Attendants, Managers, Mechanics and Mechanics’ Helpers, and parking lot attendants.
UNION EMPLOYEES
2. All employees of the Employer who are members of the Union in good standing as a condition of employment; all 
employees of the Employer who are not members of the Union, and all new employees shall on the 31st day after the execution 
of this agreement or the date of their employment, whichever is later, become and remain members of the union in good stand­
ing as a condition of employment.
EMPLOYMENT OF WORKERS -  TRIAL PERIOD
3. Wherever practical, the Employer shall endeavor to obtain new employees from the Union.
4. To determine the ability of such new employees, the Employer shall be granted a trial period of 30 days. After the 
said trial period, such new employees may be extended by mutual agreement between the Union and the Association.
DISCHARGE, LEAVE OF ABSENCE, REPLACEMENT
5. (a )  N o employee shall be discharged without sufficient cause or reason, or until an opportunity has been given for 
a joint investigation by representatives of the Association and the Union as to the sufficiency of the cause or reason for the pro­
posed discharge.
(b )  Upon request to the Employer, an employee may be granted temporary leave of absence. The Employer shall not 
permanently substitute another employee for the employee so granted leave of absence unless and before reasonable time has 
been given him by the Union to return to the Gasoline and/or Service Station and/or Parking Lot of the Employer. How­
ever, any employee absent without satisfactory explanation, shall not be entitled to reinstatement.
(c ) Reasonable leave of absence shall be granted without pay for illness, jury duty or for any other legitimate reason.
6. The regular work week shall be 45 hours. The work week shall consist of 6 days which shall be divided into IV i 
hours each day, all work in excess of IV l hours in any one day or in excess of 45 hours in any one week shall be paid at time and 
one-half.
WAGES
7. ( a )  M inimum compensation for full time employees shall be no less than $60.00 per week.
(b )  Station managers shall receive no less than a minimum weekly compensation of $70.00 per week.
(c )  Work performed on the 7th consecutive day shall be paid for at double the regular rate of wages.
(d ) All extra workers either for a day or night, one day or more are to receive $12.00 per day, unless such extra work 
comprises a full week, of forty-five (4 5 ) hours and, in that event he shall receive the usual rate of wages as hereinbefore provided. 
Extra workers may only be employed by the Employer with the consent of the Union as provided in paragraph three (3 ) 
hereof.
(e ) No employee shall suffer any reduction in his weekly earnings by reason of any provision of this agreement.
( f ) Wages shall be paid in cash (or by check, if the Employer provides facilities for the cashing of such checks on the 
day of issuance) at the end of each week at the rate agreed upon herein. Neither the Employer nor any employee or group of 
employees shall have the power to waive or modify such wage scale without the written consent of the Union. Actions for 
wages based on this agreement may be instituted by the employees, or by the Union on behalf of the employees.
(g )  In addition to the employees regular wages the Employer shall continue the incentive or commission plan whereby 
the employee shall receive 5% commission on sales of batteries, accessories and labor on the installation, plus the usual services 
performed at the station such as lubrication, washing, wheel-packing, radiator flushing, etc. This commission shall commence 
with the first dollar of sales of such commissionable merchandise and services.
(h ) In the event the service and installation is performed by an employee other than who effected the sale, then the 5% 
commission shall be shared equally between the two employees involved.
( i )  In the event the employer desires to adopt a unit commission system which shall grant a different commission rate 
for various items, he may do so provided that the minimum commission as set forth herein on the included items shall be com­
plied with.
( j )  Mechanics and mechanical work shall be excluded from this plan. Commissions on tires shall not be compulsory. 
However, if the Employer desires to pay commission on the sale of tires the commission shall be no less than 50(f for each tire 
sold. Gasoline and oil sales shall be excluded from the commission list.
MANAGER, FOREMEN OR SUPERINTENDENTS
8. All persons employed as Managers, Foremen or Superintendents or in positions corresponding to Managers, Fore­
men or Superintendents shall be required to be members or the Union and shall be subject to all of the terms, conditions, pro­
visions and covenants of this agreement.
VACATIONS AND HOLIDAYS WITH PAY
9. (a )  Each employee who has been employed for one (1 )  year shall receive at least seven (7 )  working days vacation 
with pay plus his regular day off. Each employee who has been employed for two (2 ) years shall receive at least thirteen (13) 
working days vacation with pay plus his regular day off. Each employee who shall be employed for six (6 )  months or longer 
shall be entitled to receive pro-rata vacation pay if he is laid off or unjustifiably discharged prior to receiving his regular vaca­
tion pay. Such pro-rata vacation pay shall be given at the time o f the lay-off.
(b )  All employees shall be paid for (5 )  legal Holidays, New Year’s Day, Thanksgiving Day, July 4th, Labor Day and 
Christmas Day —  without being required to work; providing, however that employees of the Jewish Faith may substitute their 
five (5 )  High Holy Days, or any of them for the foregoing holidays by giving their Employer at least thirty (30) days advance 
notice of such desire to substitute.
(c) If any of the above holidays shall fall on an employee’s regular day off, he shall get the adidtional day off during that 
week; or, if the employee so elects and the Employer requests, he may work on the extra day and receive double wages therefor.
SENIORITY OF SERVICE
10. The principle of seniority of service is accepted by the parties hereto, and shall include, but not be limited to layoffs 
and rehiring.
CHANGES IN EMPLOYER'S MANAGEMENT
Discontinuance of Business, Sale and/or Affiliation and/or Other Arrangements with regard to Business of the Employer.
11. It is further agreed and understood by and between the parties hereto that in no event shall the entry of a new 
or additional partner or stockholder in the firm of any Employer be considered cause for the discharge of any employee employed
by the said firm under any circumstances. In this connection, however, it is understood and agreed that if the Employer decides 
to discontinue business in any one or more of his (its) Stations during the life of this agreement, then and in that event he (it) 
shall be under no obligation to the Union or the employees who will lose their employment by reason of the Employer having 
given up or discontinued the operation of any one or more Stations. The Employer further agrees that, in such event, he (it) 
will place on a priority list for reemployment those employees who are affected by such discontinuance of the operation of the 
Station.
EMPLOYEE JOINING EMPLOYER'S FIRM
12. It is understood and agreed between the parties hereto that not more than a total of two partners or stockholders of 
Employer working the business at all the time of this agreement, will be recognized as Employers, and that all others in the em­
ploy as herein defined shall become members of the Union in good standing and shall file applications for membership in the 
Union to pay dues and initiation fees to the Union simultaneously with the execution of this agreement by their Employer.
CHECK-OFF SYSTEM
13. The Employer agrees to deduct employees’ dues and initiation fees from said employees’ salaries and pay same over 
to the Union monthly on or before the 10th of the month.
UNION NOTICE TO DISCHARGE EMPLOYEE
14. The Employer agrees to discharge an employee from his (its) employ immediately upon written notice from the 
Union that the employee is not a member in good standing.
VISITATION OF UNION REPRESENTATIVE
15. The Employer further agrees that it will permit an authorized representative officer of the Union to have free access 
to the Station or Stations conducted by the Employer at all times, and post such notices as considered necessary by the Union, 
provided that there shall be no interference with the operation of the Employer’s business or with the employees’ performances 
of their duties during working hours.
UNION SIGN
16. The Union agrees, upon request, to furnish each Employer with a Union sign, which will describe, announce and 
advertise to the public that the Gasoline and/or Service and/or Parking Lot is operated under Union working conditions.
UNIFORMS FOR EMPLOYEES
17. Adequate uniforms and laundering service shall be furnished by the Employer.
NEW AGREEMENT
18. In the event either of the parties hereto desires to extend, renew, alter or enter into a new agreement for a further 
period after the expiration of the agreement herein, such party as any desire same shall notify the other by registered mail not 
later than four (4 )  weeks prior to the expiration of such intention. Then and in that event the Employer and the Union are 
bound to negotiate in good faith.
NAMES OF EMPLOYEES
19. The Employer shall post in a conspicuous place in each and every station the names and schedule of working hours 
of all employees herein.
20. (a )  The Association shall immediately submit to the the Union a full list of its members, together with the names 
of the officers of such members as are corporations and of the individual names of such members as are co-partners, and shall 
notify the Union of all changes in and additions to the list of members as that may occur, as well as all cases of resignation, sus­
pensions and expulsions from the Association.
(b )  Should any members of the Association resign or be suspended or expelled, this agreement and all its terms and 
provisions shall cease and terminate as to such Employer, who shall then for all purposes, be treated as a non-Union Employer. 
The Union will not then or thereafter enter into any agreement with such Employer except upon same terms and conditions as 
in the case of an original contract with the Employer in the Gasoline Service Station Industry who is not a member of the 
Association.
21. All complaints, disputes or grievances arising between the parties hereto, or between an individual Employer, and 
employee or employees and/or the Union involving questions of interpretation or application of any clause of this agreement
shall be submitted in the first instance to a representative of the Union and a representative of the Association for adjustment. 
If they agree, such decision shall be binding on all the parties hereto. Should they fail to agree, within forty-eight (48) hours 
the matter in dispute shall be submitted to an arbitrator to be mutually agreed upon by the parties, whose decision shall be final 
and binding on all the parties hereto. It is expressly agreed that the oath of the arbitrator required by law is hereby waived. 
The fees of the arbitrator are to be shared equally by the employer and the Union.
22. The Employer agrees to be bound by the Agreement of Trust establishing Welfare Fund —  Local 917 I.B.T., and 
shall pay to such Fund, such sums so as to provide the following welfare benefits:
(a ) For the Employees:
1. $2,000 Life Insurance.
2. $2,000 Accidental Death and Dismemberment Insurance on an occupational and non-occupational basis.
3. $40.00 weekly non-occupational accident and sickness benefits, with benefits payable from the first day of dis­
ability in the event of accident or from the eighth day of disability in the event of illness, with a maximum 
of twenty-six (26 ) weeks’ benefits for any one period of disability.
(b )  For the employee and his family:
1. $300 Standard Surgical Reimbursement Benefit Schedule.
2. Blue Cross Hospitalization Benefits (Dependents shall include wives and all unmarried children under eighteen years 
of age). This shall include maternity for the wife of the member.
3. A $5.00 per day In-Hospital Medical Expense benefit for a maximum of 31 days per hospital confinement.
4. The cost of replacement of blood and its transfusion limited to ten pints per year.
(c ) For the employee and his wife:
1. The Group Health Dental Insurance Inc., basic dental plan.
Such payments shall be made quarterly in advance and shall be used by the said fund to purchase above specific benefits. 
These payments to the fund by the Employer shall be deemed to constitute wages. The said Welfare Fund has been accepted 
and approved by the Workmen’s Compensation Board under the Disability Law.
The said fund shall be exclusively managed by a board of six (6 )  Trustees, three (3 )  of whom shall be designated by 
the Union and three (3 )  of whom shall be designated by the Employers.
The Trustees are hereby authorized to promulgate rules and regulations for the operation of the Fund which rules shall 
be binding on all members of the Union and participating Employers.
23. The Employer agrees to contribute the sum of 4<f per hour per employee covered by this agreement to the Pension 
Fund established by Local 917, an affiliate of the International Brotherhood of Teamsters. This amount per employee shall be 
computed on the basis of all straight time hours worked up to 8 hours per day, 40 hours per week, including paid holidays 
and vacations.
24. The Employer agrees to provide for and pay the cost of Unemployment Insurance under the laws of the State of 
New York for all employees covered under this agreement, regardless of the number of employed.
25. This agreement shall commence on November 1, 1964, and shall terminate on October 18, 1966, except however, 
in the event of a Presidential Proclamation of a national emergency after October 18, 1965, the Association and the Union 
agree that the wage provisions of this agreement may be re-opened for re-negotiation.
The Employer agrees that in the event of a sale of his or its Business during the term of this agreement it will be done 
only on condition that the purchaser will assume all accrued obligations under this agreement.
IN W ITNESS WHEREOF, the parties hereto have hereunto caused these presents to be signed by their respective rep­
resentatives and their seals to be affixed hereto on the day and year first above mentioned.
LOCAL 917, an affiliate of the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN, AND HELPERS 
OF AMERICA
By:-------------------------------------------------------------------
Firm Nam e:___________________________________________
S65 By:.
510976 Budget Bureau No. 44-R003.il Approval expires March 31, 1967
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR S T A T IS T IC S  
W A S H IN G T O N , D. C. 2 0 2 1 2
July 1, 1966
SECOND REQUEST
Long Island Gasoline R etailers  
Association Incorporated 
240-27 Braddock Avenue BIRS.
New York City, New York 
Gentlemen:
The B u r e a u  o f  L a b o r  S t a t i s t i c s  m a in ta in s  a  f i le  o f  s e l e c t e d  union a g r e e ­
m e n ts  f o r  g o v e r n m e n t  and  p u b l ic  u s e .  T h e s e  a g r e e m e n t s  a r e  a l s o  r e g u l a r l y  u se d  
in the p r e p a r a t i o n  o f  s t u d ie s  o f c o n t r a c t  p r o v i s i o n s . We w il l  a p p r e c ia te  re c e iv in g  
a  c o p y  o f  y o u r  c u r r e n t  a g r e e m e n t ( s ) ,  id e n t i f ie d  b e lo w , to g e th e r  with any r e la te d  
su p p le m e n t s  o r  w ag e  s c h e d u le s .
Between the Long Island Gasoline R etailers Association Incorporated, New 
York City, New York and the International Brotherhood of Teamsters local #917. The 
agreement we have on f i l e  expired in June 1962.
F o r  s t a t i s t i c a l  p u r p o s e s ,  we a l s o  n ee d  the in fo r m a t io n  r e q u e s t e d  be low . 
You m a y  r e tu r n  th is  f o r m  and y o u r  a g r e e m e n t  in the e n c lo s e d  en v e lo p e  w hich  r e ­
q u i r e s  no p o s t a g e .  I f  no a g r e e m e n t  i s  in e f f e c t ,  p l e a s e  note and r e tu r n  the fo r m .
The f i le  i s  a v a i l a b le  fo r  y o u r  u s e ,  a s  p r o v id e d  b y  S e c t io n  211 o f  the 
L a b o r  M a n a g e m e n t  R e la t io n s  A c t  o f  1947, e x c e p t  fo r  m a t e r i a l  su b m it te d  with a 
r e s t r i c t i o n  on p u b l ic  in sp e c t io n .  I f  you  w ant to be  k ept in fo r m e d  of the s tu d ie s  we 
p r e p a r e ,  c h e c k  the a p p r o p r ia t e  b o x  b e lo w .
V e r y  t r u ly  y o u r s ,
(/ aJUL, h,.
A rth u r  M . R o s s
C o m m is s io n e r
If m o r e  than  one a g r e e m e n t  i s  n e g o t ia te d ,  p l e a s e  p r o v id e  in fo r m a t io n  s e p a r a t e l y  
fo r  e a c h  a g r e e m e n t  on the b a c k  of th is  f o r m .
1. N U M B E R  O F  E M P L O Y E E S  N O R M A L L Y  C O V E R E D  B Y  A G R E E M E N T
2. N u m b e r  o f  e m p lo y e r s  p a r t y  to the a g r e e m e n t  ______  ^
/
3. G e n e r a l  lo c a t io n  o f  e m p lo y e r s  (c i ty ,  S ta te ,  o r  r e g i o n ) & ~ X -
4. P r o d u c t ,  s e r v i c e , o r  type  of b u s i n e s s  / *.
N o tify  m e  w h e *  new B L S  c o l l e c t iv e  b a r g a in in g  a g r e e m e n t  s tu d ie s  a r e  i s s u e
L l£V
>Y< > '  7 -
(Your name)
it- /3^i a
(Position)
> €
(Street) (City at)d State) £
